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Vramci projektd H2020, konkrétné Marie Sklodowska-Curie akci existuje nékolik dokumentl
upravujicich smluvni vztahy mezi ucastniky projektu. Konkrétné se jedna o grantovou dohodu a
konsorcidlni smlouvu, jejichZ vzor je dan Evropskou komisi. DalSim typem je partnerska smlouva a
smlouva s vyzkumnym pracovnikem, pro néZ Zadny vzor neexistuje a kazda organizace si jej musi
vytvofit sama. Vramci tohoto dokumentu Vdm chceme poskytnout prehledny vycet pravnich
dokumentl a jejich naleZitosti pro MSCA akce a usnadnit Vam tak administrativni nalezZitosti pfi
managementu Vaseho projektu.



Grantova dohoda

Grantova dohoda je jeden ze zasadnich pravnich dokumentd, ktery musi byt podepsan pro kazdy
H2020 projekt podpoteny Evropskou komisi. Na zakladé této dohody udéluje Evropska komise nejlépe
hodnocenym projektlim grant a zaroven stanovuje podminky pro jeho c¢erpani. Grantova dohoda se
uzavirad mezi pfijemci grantu a Evropskou komisi. Vlastni podpis grantové dohody neprobiha fyzicky,
ale elektronicky prostfednictvim Participant Portdlu.

Ustanoveni grantové dohody je ddno Evropskou komisi, kterd pro kazdy konkrétni typ projektu vydava
specialni vzorovou grantovou dohodu (obecna, MSCA, ERC, SME Instrument, atd.). Znéni grantové
dohody se aZ na vyjimky neda upravovat.

Grantova dohoda je rozdélena do nékolika sekci, které upravuji vidy konkrétni oblasti a situace pfi
fesSeni H2020 projektu.

V ramci kapitoly 1 a 2 jsou uvedeny obecné informace o projektu jako je typ akce, v ramci které je
projekt podporen, délka trvani projektu véetné pocatku reSeni, predpokladany rozpocet vietné
uvedeni povolenych zpUlsobU pfesunu prostfedkd v ramci rozpoctu (napf. mezi partnery, rozpoctovymi
kategoriemi). Kapitola 3 upravuje vysi grantu a zpUsob jeho vypoctu, vysi zpUsobilych nakladd a
definice a podminky zpUsobilosti nakladd projektu. V rdmci kapitoly 4 jsou reSeny prava a povinnosti
vSech partnerl véetné role tietich stran a jejich zapojeni do projektu, pravidla pro nakup materidlu a
subdodavky. Dale jsou vramci kapitoly 4 uréeny prdva a povinnosti pfi administraci projektu
(uchovavani dokumentace, vystupy projektu, reportovani projektu, financni vykazovani, Zadosti o
platbu) a auditech projektu véetné postihl pfi jejich fadném neplnéni. Kromé vlastni realizace projektu
upravuje kapitola 4 prava a povinnosti vztahujici se jak k tzv. background (data, znalosti, informace,
know-how které mél kazdy partner pred zaéatkem feSeni projektu) tak k vysledklim projektu, zejména
se jednd o pravo dusevniho vlastnictvi, pfistupova prava, podminky open acces, vyuziti a Siteni
vysledk(, etické principy, zpracovani a ochranu osobnich dat. Kapitola 5 se vénuje rozdéleni roli a
odpovédnosti mezi partnery projektu. V kapitole 6 jsou popsany situace a podminky pro
vraceni/ponizeni vySe grantu. Kapitola 7 se vénuje zplsobu komunikace mezi partnery,
zménam/dodatkim grantové dohody a zavére¢nym ustanovenim.

Pro lepsi orientaci v Grantové dohodé vypracovala Evropskd komise tzv. Modelovou grantovou
dohodu, ve které je podrobny vyklad jednotlivych ustanoveni grantové dohody, véetné uZite¢nych
prikladQl z praxe. Modelova grantova dohoda je pravidelné aktualizovana a jeji nejnovéjsi verzi
naleznete na Participant portalu vsekci How to participate/Reference Documents/Model grant
agreements.

http://ec.europa.eu/research/participants/portal/desktop/en/funding/reference docs.html#h2020-
mga




Konsorcialni smlouva

Konsorcialni smlouva je dohoda, kterou mezi sebou uzaviraji vSichni partnefi projektu, tedy ne jen
samotni pfijemci grantu. Smlouva slouZi ke specifikaci jejich vzajemnych prav a povinnosti. Konsorcialni
smlouva musi byt vidy podepsana pred zacatkem realizace projektu a podpisem Grantové dohody.
Existence a nutnost podpisu Konsorcidlni smlouvy je dana pfimo Grantovou dohodou. Je
doporucovano, aby v ramci konsorcidlni smlouvy byly upraveny vsechny vztahy mezi partnery a
situace, které mohou v projektu nastat. Nejcastéji byva v konsorcialni smlouvé upraven management
konsorcia, finanéni aspekty, prava dusevniho vlastnictvi, ml¢enlivost ¢i feseni spord. Neméné dulezité
je také upravit postup pfi neplnéni povinnosti jednoho z partnert, ¢i odstoupeni jednoho z partner(
z projektu.

Nejcastéji pouzivanym typem konsorcialni smlouvy je tzv. DESCA — Development of Simlifield Model
Consortium Agreement. DESCA upravuje obecnda ustanoveni, fidici strukturu projektu (fidici organy
konsorcia a jejich pravomoci, rozhodovani v konsorciu), financni ustanoveni (rozdéleni finan¢nich
prispévkl, prabéiné platby, platebni harmonogram, odpovédnost jednotlivych partner(i za vlastni
financni vykazy, interni zpGsob finanéniho reportovani, vraceni preplatkd/pfijmy, finanéni dasledky pti
ukonceni Gcasti jednoho z partner(), IPR ustanoveni (prava dusevniho vlastnictvi, seznam stavajicich
znalosti, spoluvlastnictvi vysledkd, licence), mlcenlivost, feseni sporl. Prilohou DESCA je Seznam
stavajicich znalosti, Pristupovy formuldr, Seznam identifikovanych ttetich stran

Vzorova konsorcidlni smlouva DESCA je volné pfistupna na tomto odkazu: http://www.desca-2020.eu/

Kromé konsorcialni smlouvy DESCA existuji jeSté 2 dalsi vzorové smlouvy, které jsou vSak méné
pouzivané. EUCAR — European Council for Automotive R&D, ktera napf. viibec nefesi zmény partner(
i pfesuny rozpoctu v projektu a smlouva MCARD.

Partnerska smlouva

Partnerskd smlouva je dohoda, kterou mezi sebou uzavird univerzita zaméstnavajici zahrani¢niho
vyzkumnika v rdmci projektu MSCA a partnerskd univerzita, u které zahranicni vyzkumnik vykonava
staz. Smlouva slouzi ke specifikaci prav a povinnosti obou vyse uvedenych stran, tj. univerzity vysilajici
zahrani¢niho vyzkumnika na staz a univerzity, u které vyzkumnik staz vykonava. Partnerska smlouva
musi byt podepsana pred zahdjenim staZe na partnerské univerzité. V ramci smlouvy je mimo jiné
upraven rozpocet, tj. je stanoveni vyse nakladu, které jsou hrazeny vyzkumnikovi v dobé staze a zplsob
jejich erpani, zplUsobilé naklady na vyzkum, Skoleni a networking a prava dusevniho vlastnictvi.

Vzorova partnerska smlouva je u vedena v ramci pfilohy ¢. 1 Vzor Partnerské smlouvy a ptilohy ¢. 2
Model Cooperation Agreement.



Smlouva s vyzkumnym pracovnikem

Pfijemce ma za ucelem realizace projektu povinnost s vyzkumnym pracovnikem uzavfit Pracovni
Smlouvu (PS), ktera plné pokryva zdravotni a socidlni zabezpeceni. Charakter projektli MSCA vyzaduje,
aby byl vyzkumny pracovnik zaméstndn na plny Uvazek.

Pracovni smlouva definuje prava a povinnosti vyzkumnika a jeho finan¢ni odménu. Grantova dohoda
(GA) explicitné stanovuje povinné nalezitosti, které musi byt ve smlouvé uvedeny:

1. Datum zahdjeni a délka trvani projektovych Skolicich aktivit

2. Vysi mésicnich prispévkl naleZicich vyzkumnému pracovnikovi. V pripadé, Ze jsou prispévky
vyplaceny v jiné méné nez v EUR, je nutné uvést také sménny kurz, ktery byl aplikovan pfi
prepoctu z EUR na narodni ménu.

Vzhledem k riziku moznych ztrat zplsobenych pohybem sménného kurzu a z diivodu
snadnéjsi administrace projektu povoluje REA pouzivat konzervativni sménny kurz (v ¢eském
prostfedi silnéjsi kurz CZK) za predpokladu, Ze prijemce po konci kazdého vykazovaného
obdobi provede korekéni platbu, tj. vyplati vyzkumnému pracovnikovi nedoplatek, ktery vznikl
aplikaci konzervativnéjsiho kurzu. Smlouva by méla cely tento proces transparentné popsat.

3. Zavazek vyzkumného pracovnika:

— vénovat se vyhradné projektu. Doplfikové aktivity (napf. ptilezitostna vyuka) jsou mozné
pouze za predpokladu, Ze neohrozi realizaci projektu a jsou pfedem naplanovany v planu
projektovych praci (Pfiloha 1 GA);

— nepobirat (za aktivity vykonavané v ramci projektu) jiné pfijmy nez ty, které mu vyplaci
prijemce (nebo jiny subjekt zminény v Pfiloze 1 GA);

— informovat pfijemce neprodlené o jakychkoliv udalostech nebo okolnostech, které by
mohly ovlivnit implementaci grantové dohody;

— zachovavat mic¢enlivost v souvislosti s daty, informacemi nebo materialy, které byly
béhem realizace projektu oznaceny jako ,dlvérné”;

— zviditelnovat skutecnost, Ze projekt byl financovan ze zdroji EU (pfi publikacnich
a komunikacnich aktivitach ¢i v Zadostech o ochranu vysledkd).

4. Nastaveni souvisejicich prav dusevniho vlastnictvi mezi ptijemcem a vyzkumnym pracovnikem
v pribéhu realizace projektu i po jeho skonceni.

Vzor pracovni smlouvy je soucasti pfilohy ¢. 3 — Vzor Pracovni smlouvy.

Nedilnou soucasti pracovni smlouvy je Dodatek k pracovni smlouvé, v ramci kterého je uvedena vyse
mésicnich prispévk( nalezici vyzkumnému pracovnikovi. Vzhledem ktomu, Ze vyzkumnikovi jsou
vyplaceny prispévky v jiné méné nez v EUR, je zde uveden také sménny kurz a narok na provedeni
korekcni platby. Dodatek tento proces transparentné popisuje.

Vzor Dodatku €. 1 k PS je soucasti pfilohy €. 4 — Vzor Dodatku ¢. 1 k PS.

Vzhledem k tomu, Ze cilem projektd MSCA je podpora mezinarodni mobility vyzkumnych pracovnik(,
dochazi v prlibéhu realizace projektu c¢asto k vyslani pracovnika (secondment) do partnerské instituce
v zahranidi. Plati, Ze po celou dobu vyslani zlistava pracovnik zaméstnan vysilajici instituci, kterd mu
vyplaci ndleZejici pfispévky. ReZzim vyslani s sebou prinasi fadu aspektll a povinnosti, které ke potreba
fesit (napf. oblast socialniho zabezpeceni).

V ptipadé, 7e doba vyslani pracovnika do jiného &lenského statu EU/EHP ¢&i Svycarska nepresahne
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24 mésicl, jeho prislusnost k systému socidlniho zabezpeceni z(istava nezménéna. Tzn.
v pfipadé, Ze pracovnika vysle ¢eska instituce, bude tato instituce po dobu vyslani nadale odvadét
pojistné do ¢eského systému socialniho zabezpeceni.

Pokud je pracovnik vyslan do tfeti zemé a CR s touto tieti zemi uzavrela tzv. bilateralni smlouvu
o socialnim zabezpeceni, fidi se prislusnost k pravnim predpisim socidlniho zabezpeceni touto
smlouvou.

U bilateralnich smluv je nutné brat v potaz skutecnost, Ze na rozdil od koordinac¢nich nafizeni
aplikovanych v EU/EHP & Svycarsku bilateralni smlouvy ne vidy pokryvaji veskeré oblasti socialniho
zabezpeceni. Pokud bilateralni smlouva nepokryva oblast zdravotniho pojisténi, je nutné, aby mél
zaméstnanec po dobu svého vyslani sjednano komercni zdravotni pojisténi.

PFi vyslani do zahrani¢i obecné neni zru$ena povinnost odvadét p¥ispévek na zdravotni pojisténi v CR.
Vyjimka: PFi vyslani presahujicim 6 mésici, mlze vyslany pracovnik zazadat o vynéti ze zdravotniho
pojisténi za predpokladu, Ze je v zahranici zdravotné pojistén a ucinil o této skutecnosti pisemné
prohlaseni u ptislusné zdravotni pojistovny. Po ndvratu ze zahranici je vyslany pracovnik

pFi opétovném prihlaseni povinen pojistovné predlozit doklad o tom, Ze byl po celou dobu vyslani

v zahrani¢i zdravotné pojistén. Pokud takovy doklad nepredlozi, je povinen zdravotni pojistovné
pojisténi zpétné doplatit (viz § 8 odst. 4 zakona ¢. 48/1997 Sb., o vefejném zdravotnim pojisténi,

ve znéni pozdéjsich predpist).

V souvislosti s vyslanim vyzkumnika na staZz béhem realizace projektu, a to do zemé mimo EU byl
vytvoren Dodatek €. 2 k PS. Tento Dodatek upravuje zakonné odvody béhem pobytu vyzkumnika na
stazi u partnerské instituce. Po dobu jeho staze se tedy vyplaceni prispévk( ridi timto Dodatkem a po
navratu zpét do vysilajici instituce nabyva ucinnosti opét Dodatek ¢. 1 k PS.

Vzor Dodatku €. 2 k PS je soucasti pfilohy ¢. 5 — Vzor Dodatku ¢. 2 k PS.



Pfiloha €. 1 Vzor partnerské smlouvy



Smlouva o spolupraci

V FAMCI PrOJEKEU ....eeeeeceeeecerieneeeseneeseeeecasessseeeesseessnnsesssasssnsesssesssnssesssnsesssassnsssnsanns
uzaviena dle § 1746 odst. 2 zakona ¢. 89/2012 Sb., obéansky zdkonik, ve znéni pozdéjsich predpist
(ddle jen ,, ob¢ansky zakonik“)

l.
Smluvni strany

Ceska zemédélska univerzita v Praze

Sidlo: Kamycka 129,165 00 Praha — Suchdol
Zastoupeny: Ing. Janou Vohralikovou, kvestorkou
bank. spojeni: Komercni banka, a.s.

¢. u. 19-5504550287/0100

ICO: 60460709

DIC: CZ60460709

(dale jen ,€ZU“) na strané jedné,

PARTNERSKA UNIVERZITA
Sidlo:

Zastoupeny:

ICO:

(ddle jen ,,PU“) na strané druhé

(spolecné dale také jako ,smluvni strany”)

uzaviraji nize uvedeného dne, mésice a roku Smlouvu o spolupraci (dale jen ,,smlouva“) nasledujiciho
znéni:
.
Preambule
(1) Smluvni strany se na zakladé této smlouvy dohodly na spolupraci v rdmci nize specifikovaného
projektu, ve kterém je CZU pfijemcem dotace.

Program:

Typ akce:

Cislo grantové smlouvy:
Nazev projektu:

(2) Vrdmci vyde uvedeného projektu bude zaméstnanec CZU - védecky pracovnik Jméno:
............................................. (dale také jen ,védecky pracovnik”), vykonavat staz na PU.

(3) Smluvni strany vyslovné prohlasuji, Ze se pred uzavienim této smlouvy podrobné sezndmili
s konsorcialni smlouvou uzavienou dne ... mezi .......... Smluvni strany se zavazuji dodrZovat
ustanoveni konsorcialni smlouvy.



(4)

(1)

(2)

(1)

(2)

(3)

(4)

(5)

(6)

(1)

(1)

Na zakladé shora uvedeného se smluvni strany dohodly na vzajemné spolupraci v podobé
a v rozsahu déle stanovenych v této smlouvé.

.
Pfredmét smlouvy
Pfedmétem této smlouvy je Uprava vzdjemnych prav a povinnosti smluvnich stran ohledné staze
védeckého pracovnika CZU, ktera bude probihat na PU.

Staz védeckého pracovnika CZU bude v délce ....... mésicl a bude probihat v obdobiod ........... do
............. Pfesny termin staze védeckého pracovnika CZU bude dohodnut smluvnimi stranami
s dostatec¢nym predstihem.

v.
Rozpocet
Zdroj financovani na pobyt védeckého pracovnika na PU je grant obdrieny CZU z programu
H2020 — MSCA. Predpokladané institucionalni naklady, z kterych jsou hrazeny pfispévky na
vyzkum, skoleni a networking ¢ini na celou dobu trvani staze € ..........

Smluvni strany se dohodly, 7e CZU poskytne PU pred zahajenim staze vyzkumného pracovnika
CZU celou ¢astku ve wsi € ................. na Uhradu zpuUsobilych nakladd, jejichz vyse vychazi
z pfispévku  stanoveného Evropskou komisi v podobé tzv. jednotkovych nakladi
(Clovékomeésicl). Tato ¢astka pokryje naklady na celou dobu pobytu vyzkumnika na PU dle odst.
2 ¢l. 11l této smlouvy.

Jestlize Cerpdani prostiedkd presdhne €astku uvedenou v odst. 2 tohoto ¢lanku, pak CZU
neposkytne PU dalsi financni prostfedky. Poskytnutd castka je maximalni ¢astka prispévku
stanoveného Evropskou komisi vychazejici z délky pobytu védeckého pracovnika na PU a vyse
jednotkovych nakladd.

V pripadé, ze védecky pracovnik nedokonci staZz na PU v plné délce, zanikd mu narok na cerpani
institucionalnich naklada.

Pokud nastane pfipad dle odst. 4 tohoto &lanku, musi PU vratit CZU viechny prostfedky
odpovidajici dobé, o kterou byla délka staze z odst. 2 ¢l. Il zkracena.

PU se zavazuje k tomu, Ze bude uréené kontaktni 0s0b& CZU: .......ccocorvvveerrveerrerininnns zasilat
nejméné jednou za kazdé 2 mésice prehled cerpani finanénich prostredkd.

V.
Zpusobilé naklady
ZpUsobilymi naklady z poskytnuté c¢astky dle odstavce IV. jsou naklady na Vyzkum, Skoleni a
networking. Z této ¢astky jsou hrazeny napf. aktivity pfispivajici k rozvoji kariéry vyzkumného
pracovnika a vydaje na vyzkum (napf. sluzebni cesty, terénni prace, Ucast na seminafich,
konferencich, vstup do knihovny, laboratore, analytické prace, spotfebni materidl, atd.).

VI.
Prava dusevniho vlastnictvi
Smluvni strany se dohodly, Ze vlastnikem veskerych vysledkd, které vzesly z prace na projektu
provedené védeckym pracovnikem a supervizorem na PU, bude CZU. CZU bude vysledky a



(1)

(2)

(3)

(4)
(5)

(6)

(1)

(2)

(3)

(4)

(5)

(6)

(7)

stavajici znalosti, které vlastni, uzivat v souladu s grantovou dohodou nebo takovy zplsob uziti
zajisti.

VII.
Povinnosti PU
PU zajisti védeckému pracovnikovi minimalné stejné standardy a pracovni podminky, které se
vztahuji na zaméstnance zaméstnané u PU na obdobné pozici.

PU poskytne védeckému pracovnikovi asistenci pfi vyfizovani administrativnich naleZitosti
spojenych s jeho zaméstnanim.

PU zajisti védeckému pracovnikovi po dobu trvani jeho pracovni smlouvy moznost pulsobit
v prostorach PU a poskytne mu Skoleni a nezbytné prostiedky pro implementaci projektu.

Zameéstnavatel zajisti zaméstnanci adekvatni kontakt s neakademickym sektorem.

PU pridéli védeckému pracovnikovi supervizora, ktery mu bude ndpomocny ve vyse uvedenych
bodech.

Supervizorem védeckého pracovnika je: .......cccceveeeeeeeeceerecrerinnn,

VIII.
Zavérecna ustanoveni
Tato smlouva je platna a ucinna dnem jejiho podpisu opravnénymi zastupci obou smluvnich
stran. Smlouva se uzavird na dobu urcitou, a to na dobu trvani stdze védeckého pracovnika dle
této smlouvy.

Vztahy mezi smluvnimi stranami se fidi ceskym pravnim fadem. Ve vécech smlouvou vyslovné
neupravenych se pravni vztahy zni vznikajici a vyplyvajici fidi prisluSnymi ustanovenimi
ob&anského zakoniku a ostatnimi obecné zavaznymi pravnimi predpisy Ceské republiky.

Veskeré zmény ¢i doplnénismlouvy Ize ucinit pouze na zakladé pisemné dohody smluvnich stran.
Takové dohody musi mit podobu datovanych, Eislovanych a obéma smluvnimi stranami
podepsanych dodatk( smlouvy.

Vztahuje-li se divod neplatnosti jen na nékteré ustanoveni smlouvy, je neplatnym pouze toto
ustanoveni, pokud z jeho povahy, obsahu anebo z okolnosti, za nichz bylo sjednano, nevyplyva,
Ze jej nelze oddélit od ostatniho obsahu smlouvy.

PU bezvyhradné souhlasi se zvefejnénim plného znéni smlouvy tak, aby tato smlouva mohla byt
predmétem poskytnuté informace ve smyslu zdkona ¢. 106/1999 Sb., o svobodném pftistupu k
informacim, ve znéni pozdéjsich predpisu.

PU bere na védomi a souhlasi, Ze je osobou povinnou ve smyslu § 2 pism. e) zdkona ¢. 320/2001
Sh., o financni kontrole, ve znéni pozdéjsich predpist. PU je povinna plnit povinnosti vyplyvajici
pro ného jako osobu povinnou z vyse citovaného zakona

Smluvni strany se zavazuji uchovavat veskeré dokumenty prokazujici zplsobilost vydajl
minimalné po dobu 5 let od ukonceni projektu (posledni platby z EK).



(8) Prilohou této smlouvy je Akceptacni formular vyzkumného grantu a Dohoda o spolupréci pro
University of Adelaide. (napf. Akceptacni formular vyzkumného grantu nebo jiné dokumenty,
které si vyzada doloZit partnerska univerzita)

(9) Smlouva se vyhotovuje ve 3 (tfech) stejnopisech, z nichz kazdy ma platnost originalu. PU obdrzi
1 (jeden) a CZU 2 (dva) stejnopisy.

(10) Smluvni strany prohlasuji, Ze si smlouvu pred jejim podpisem precetly a s jejim obsahem bez
vyhrad souhlasi. Smlouva je vyjadfenim jejich pravé, skutecné, svobodné a vazné vile. Na dikaz
pravosti a pravdivosti téchto prohlaseni pfipojuji opravnéni zastupci smluvnich stran své
vlastnorucni podpisy.

V Praze dne ......cceuveneneen. Voo dNe e,
Za CzuU: Za PU:

Ing. Jana Vohralikova, kvestorka



Pfiloha €. 2 Model Cooperation Agreement



Cooperation Agreement

agreed in connection with project called ..........cccovieeeiveriiiericciseerccreeenceneeene
pursuant to Section 1746 paragraph 2 et seq. of Act No. 89/2012 Coll., the civil code, as amended
(hereinafter ,,civil code”)

.
Contracting Parties

Ceska zemédélska univerzita v Praze (Czech University of Life Sciences Prague)

Registered Office: Kamycka 129, 165 21 Praha — Suchdol
Authorized representatives:  Ing. Jana Vohralikova, quaestor

Bank Details: Komercni banka, a.s.

Account number: 19-5504550287/0100

ID: 60460709

Tax ID: Cz60460709

(hereinafter as “CZU”) as one party
And

UNIVERSITY OF PARTNER (UP)
Registered Office:

Authorized Representatives:
ID:

(hereinafter as ,,UP“) as the other party
collectively hereinafter “contracting parties”

conclude on herein below day, month and year this Cooperation Agreement (hereinafter as
»agreement”) of following wording:

L.
Preamble
(1) On the basis of this agreement contracting parties agreed on cooperation in connection with

below specified project in which CZU is beneficiary of grant.
Programme:

Type of action:
No. of Grant agreement:

Project title:

(2)  Within the framework of hereinbefore mentioned project employee of CZU — researcher, name:
............................................. (hereinafter as “researcher”), will perform research fellowship at UP.



(3)

(4)

(1)

(2)

(1)

(2)

(3)

(4)

(5)

(6)

(1)

Contracting parties expressly declare that before the concluding of this agreement they made
themselves familiar ... Contracting parties undertake to
observe provisions of the consortium agreement.

On the basis of hereinbefore contracting parties agree on mutual cooperation in the form and
range stated by this agreement.

lil.
Subject matter
Subject matter of this agreement is to arrange mutual rights and obligation of contracting parties
regarding the research fellowship of CZU’s researcher, which will take place at UP.

Research fellowship of CZU’s researcher will take ........ months a will last in the period from
..................... tO ..cecevceveenenen. The exact date of the research fellowship of CZU’s researcher will be
agreed by contracting parties in sufficient advance.

Iv.
Budget
Source of funding for researcher’s stay at UP is grant received by CZU from Horizon 2020 — MSCA
programme. Expected institutional costs from which research, training and networking costs are
paid are €.............. for the whole duration of research fellowship.

Contracting parties agreed that before the start of researcher’s fellowship CZU will provide UP
with the whole amount of €................ for the reimbursement of eligible costs which amount
proceeds from contribution stated by European Commission in the form of so called unit cost.
This amount covers costs for the whole duration of researcher’s stay at UP in accordance with
article Ill. par. 2 of this agreement.

If drawing of funds exceeds the amount stated in para. 2 of this article, CZU will not provide UP
with other funds. Provided amount is the maximum amount of the contribution stated by the
European Commission counted on the basis of the duration of the researcher’s stay in UP and
the amount of unit costs.

In case researcher will not finish research fellowship in UP in whole duration, the entitlement
for the drawing of institutional costs will expire.

If the situation described in para. 4 of this article occurs, UP shall return CZU funds corresponding
to period of which the duration of fellowship stated in para. 2 of article Ill. was shortened.

UP shall send summary of drawing of the funds at least every two months to specified contact
person from CZU: ...

V.
Eligible costs
Eligible costs from the granted amount stated in article IV. are cost for research, training and
networking. For example, activities contributing to career development of researcher and
research expenses (e.g. business trip, fieldwork, participation in the seminars, conferences,
library and laboratory entrance, analytical work, consumables etc.) are reimbursed from the this
amount stated in article IV. of this agreement.



(1)

(1)

(2)

(3)

(4)
(5)

(6)

(1)

(2)

(3)

(4)

VL.
Intellectual Property Rights
Contracting parties agreed that CZU will be the owner of all results which arise from the
implementation of the project implemented by researcher and supervisor at UP. CZU will use
results and background owned by CZU in accordance with grant agreement or will ensure such
use.

VIl.
Obligations of UP
UP shall ensure that the researcher enjoy at the place of the implementation at least the same
standards and working conditions as those applicable to local researchers holding a similar
position;

UP shall provide researcher with assistance in the administrative procedures related to their
recruitment.

UP shall ensure to researcher the possibility to work at UP’s premises and shall provide the
researcher with training and necessary means for the implementation of the project for whole
duration of researcher’s employment contract.

Employer shall ensure an appropriate exposure to the non-academic sector.

UP shall ensure that the researcher is adequately supervised by appointed supervisor who will
be of any assistance to the researcher with abovementioned issues.

Researcher’s sUpervisor is: .......ccceceveevecvervevereneennes

VIIL.
Final provisions
This agreement shall come into force and be effective from the date of signature of authorized
representatives of both contracting parties. Agreement is concluded for definite period i.e. for
the duration of research fellowship of the researcher in compliance with this agreement.

Relationship between contracting parties is governed by Czech law. Relevant provisions of civil
code and other generally binding regulation of the Czech Republic govern any rights and
obligations or any other legal relations between contracting parties not explicitly regulated by
this agreement.

Any changes or addition to the agreement shall be done through written agreement of
contracting parties. These agreements shall be drawn up in form of dated, numbered, written
and by both contracting parties signed amendments to the agreement.

In case any provision of this agreement become invalid, the invalidity shall have effect only on
this particular provision if there is no reason concerning the content, circumstances or nature of
this invalid provision which means this invalid provision cannot be separated from the rest of
the agreement.



(5)

(6)

(7)

(8)

(9)

(10)

UP agrees without reservation with publication of this agreement within the meaning of Act No.
¢.106/1999 Coll. on Free Access to Information, as amended.

UP takes into account and agrees with the fact UP is obliged person within the meaning of Act
No. 320/2001 on Financial control, as amended. As obliged person UP shall fulfill all obligations
arising from Act mentioned in this para.

Contracting parties undertake to keep all documents proving the eligibility of costs for at least 5
years from termination of the project (last payment from European Commission).

The appendix of this agreemMENT Are .....ccceieiieiieeee e et e e e aer s Letter
of Acceptance (for the research grant) and Cooperation agreement with University of Adelaide.
(For example Letter of Acceptance (for the research grant) and other documents that may be
requested to prove UP.)

This agreement is drawn up in three counterparts. Each counterpart has the validity of an
original. UP shall receive 1 (one) counterpart and CZU 2 (two) counterparts.

Contracting parties declared that before the signature they have read the agreement, agree to
its content without any reservations. This agreement is a result of the serious, real and free will
of the contracting parties, free of any errors. As a witness of authenticity and truth of the above
authorized representatives of contracting parties attach their signatures.

In Prague on ......cccceceeveeennen. IN e, (o] o IEURUUTPN
For CZU: For UP:

Ing. Jana Vohralikova, quaestor



Pfiloha €. 3 Vzor pracovni smlouvy



Cislo smlouvy/ Contract Ref.No.:
Vytizuje/ Officer in charge:

CESKA ;
ZEMEDELSKA
UNIVERZITA V PRAZE

Pracovni smlouva
Employment Contract

uzawena mezi/ between
|. Zaméstnavatelem / Employer

Ceska zerdélska univerzita v Praze
Czech University of Life Sciences Prague

Za niz jedna kvestorka Ing. Jana Vohrakova
Represented by Ing. Jana Vohralikova, Bsar

a

and

[I. Zam éstnancem / Employee

Jméno a fijmeni / Given Name(s) and Family Name:
Datum narozeni / Date of birth:

Misto narozeni / Place of birth:

Trval4 adresa / Permanent adress:

[ll. Pracovni pomér / Employment conditions

Zaméstnanec bude u zaréstnavatele vykonavat druh prace
The employee will perform the following type of wok for the employer:

Misto vykonu prace / Workplace:
Datum vzniku pracovniho pomeéru /Date of start of work:
Pracovni pomér se uzavira na dobu / Work duration:

Sjednava se zkuSebni doba / Agreed trial period:

Sjednava se kratSi pracovni
doba / Agreed shortened work
schedule:

Rozvrzeni pracovni doby / Work schedule:



CESKA

ZEMEDELSKA

Vytizuje/ Officer in charge:

UNIVERZITA V PRAZE

IV. Mzda / Salary

Mzda bude stanovena samostatnym mzdovyméwgm, resp dokumenteimfor mace
o mzdé. Odmenovani zamstnané CZU sefidi mzdovymi pedpisy v platném zmi,
zejména Zakonikem prace, Mmim mzdovym pedpisem CZU a Kolektivni
smlouvou.

The employee's salary will be determined on theisba$ an individual salary
assessment, i.e. on the basis of the documendcaiieormation on Salaries”. The
remuneration of CULS staff is requihby salary charts, in accordance with
legal regulations in place, i.e. the Labour CoddL_§ Internal Wage Regulations and
the Collective Agreement.

V. DalSi ujednani / Further dispositions

Zamgstnanec souhlasi s tim, aby byl v souladu s platpyavnimi gedpisy vyslan na
dobu nezbyt#& nutné pateby na pracovni cestu.

Zamestnanec souhlasi se zpracovanim citlivych osobada, které zardstnavatel
nezbytri potrebuje pro napkni svych zakonnych povinnosti. Zastnanec je povinen
bez odkladu, nejpoz{ do 8 pracovnich din nahlasit zarstnavateli veSkeré zmny
osobnich uddj které zarsstnavatel pdtbuje pro napkni svych zakonnych
povinnosti.

Zameéstnanec je povinen podle poKyrzanestnavatele konat oso&nswdomit

afadre prace pidélené podle pracovni smlouvy ve stanovené pracasmd, dlodrZzovat
povinnosti vyplyvajici z pravnich tedpigi vztahujicich se k za¥stnancem
vykonavané praci #&dit se gitom pokyny svého natzeného, organizaim fadem,
kolektivni smlouvou, fedpisy o bezpsosti a ochra® zdravi @i praci a jinymi
ptedpisy vztahujicimi se k praci jim vykonavané agdpisy o ochrahutajovanych
skutenosti.

The employee agrees that in accordance with culegat regulations he/she may be
sent on a business trip for a specific time perilmémed absolutely necessary.

The employee agrees that his/her private data dieepsed by the employer, in order
to allow the employer to fulfil prescribed legalligiations. The employee must inform
the employer about any changes in his/her perstatal at the latest within 8 work
days, in order to allow the employer to fulfil pcebed legal obligations.

The employee must perform his/her prescribed woitkimv his/her work schedule

personally, assiduously and to his/her best capddi/she must abide by the legal
regulations regarding his/her work and follow thstiuctions of his/her superiors, the
Organization Rules, Collective Agreement, abidethy security, health and other
regulations prescribed at the workplace, as well tasrespect the clause
of confidentiality.

Cislo smlouvy/ Contract Ref.No.:



Cislo smlouvy/ Contract Ref.No.:
Vytizuje/ Officer in charge:

CESKA ;
ZEMEDELSKA
UNIVERZITA V PRAZE

VI. Informace / Information

e« Zameéstnanec ma narok na dovolenou na zotavenou v rozsalza podminek
stanovenych asti devaté Zakoniku prace a v Kolektivni smibaZU.

» Ke skorteni pracovniho po#énu mize dojit zfisoby uvedenymi v § 48 a nasledujicich
Zakoniku prace. Délku vypeuni doby upravuje § 51 Zakoniku prace.

* Potvrzeni o zawgstnani (zap&tovy list) si zamdstnanec H skorteni pracovniho
porreru vyzvedne v personélnim otleni CZU.

» Stanovena tydenni pracovni doba je 40 hodin v jeai&ioném provozu. Jeji rozvrzeni
veetre prestavek na jidlo a oddech a retpziteho odpéinku mezi sminami a v tydnu
je stanoveno v souladu se Zakonikem prace a KeohdldimlouvouCZU.

* Sjednany obsah této pracovni smlouvy Izénitp dohodnou-li se zagstnavatel
a zamdstnanec na jeho zme. Zmena musi byt provedena pisednn

e Ostatni prava a povinnosti smluvnich stran vyplipiag uzaveni této pracovni
smlouvy sefidi ustanovenimi Zakoniku prace a dalSiniedpisy upravujicimi
pracovriépravni vztahy.

e« Tato pracovni smlouvaje sepsdna ve 3 vyhotovenictoveocennou platnosti
a zavaznosti. Jedno vyhotoveni obdrzi &stmanec a 2 vyhotoveni obdrzi
zantstnavatel.

* The employee is entitled to recreation leave (vaoutfor a time period which
is described in Séct. 9. of the Labour Code and £Cbllective Agreement.

» Employment can be terminated in accordance with. 88cand following Séct. of the
Labour Code. The term of notice on terminationh&f Contract is regulated by Séct.
51. of the Labour Code.

« A Confirmation of Employment (Job Certificate) da@ requested by the employee
from the CULS Human Resources Office, after his/kerployment was duly
terminated.

e The prescribed weekly work load is set at 40 subseihours. The schedule, which
includes breaks for meals, recreation and uninpéeclrest between work shifts and
during the week, is set in accordance with LaboodeCand CULS Collective
Agreement.

* The contents of this Contract may be changed, geaMihe employer and the employee
agree on the change. The change must be agreedymth parties in writing.

« Other rights and obligations of the parties incdrog the signing of the Employment
Contract are regulated by the regulations of thieoua Code and other regulations
governing employment relationships.

« This Employment Contract is written in 3 identicapies, having the same validity and
legal force. One copy is meant for the employee Arcopies are meant for the
employer.



Cislo smlouvy/ Contract Ref.No.:
Vytizuje/ Officer in charge:

CESKA ;
ZEMEDELSKA
UNIVERZITA V PRAZE

Podpis zanéstnance / Signatite of employee /

Razitko a podpis zanéstnavatele / Official stamp and signatiie of employer

V Praze dne / In Prague on



Pfiloha €. 4 Vzor Dodatku €. 1 k pracovni smlouvé



Dodatek ¢. 1/Amendment No. 1

k pracovni smlouvé ze dne .................... uzaviené mezi témito smluvnimi stranami:
To employment contract concluded on ...................... between these contracting parties:

1. Smluvni strany/ Contracting parties

Ceska zemédélska univerzita v Praze

Sidlo:/ Registered Office: Kamycka 129, 165 21 Praha — Suchdol
Zastoupena:/ Authorized representatives: Ing. Janou Vohralikovou, kvestorkou/bursar
bank. spojeni:/ Bank Details: Komercni banka, a.s.

¢. U.:/ Account number: 19-5504550287/0100

ICO:/ ID: 60460709

DIC:/ Tax ID: CZ60460709

(dale jen ,,zaméstnavatel”) na strané jedné/(Hereinafter as “employer”) as one party
a/and

Jméno a pfijmeni/ Name and Surname

bydlisté: / Address:

dat. nar.:/ Date of Birth:

datum ukonéeni studia:/ Graduation date:

(dale jen ,,zaméstnanec”) na strané druhé/(Hereinafter as “employee”) as the other party

uzaviraji nize uvedeného dne, mésice a roku, v souladu s pfisluSnymi ustanovenimi obecné zavaznych
pravnich predpis(, tento dodatek k pracovni smlouvé (dale jen ,dodatek”):

Conclude in accordance with relevant legislation on herein below stated day, month and year this
amendment to employment contract (hereinafter as “amendment”):

2. Uvodni ustanoveni/ Introductory provisions

1. Smluvni strany uzavrely dne .................Pracovni smlouvu (dale jen ,Smlouva“), na zakladé které
je zaméstnanec zaméstnan u zaméstnavatele na pozici odborny védecky pracovnik projektu. Na
zakladé dohody smluvnich stran je uzaviran tento dodatek ke Smlouvé, jehoZz obsahem jsou
zejména podrobné podminky vykonu prace pro zaméstnavatele a odménovani zaméstnance.

1. Contracting parties concluded employment contract on ... (hereinafter as
"contract”). On the basis of this contract the employee is employed as project researcher. This
amendment which contains in particular detailed conditions of the performance of work for



employer and remuneration of the employee is concluded on the basis of mutual agreement
between both contracting parties.

v

3. Vyse a zpUsob vyplaceni mésiénich pfispévki/ The amount and the method of payment of
monthly allowances

1. Smluvni stany se dohodly, Ze za Cinnosti v oblasti zakladni odborné pfipravy vyplati zaméstnavatel
zaméstnanci odménu ve vysi prispévk( podle grantové dohody po odecteni vSsech zakonnych
odvodl zaméstnance a zaméstnavatele.

1. Contracting parties have agreed that the employer shall pay to the employee the remuneration
for activities in the frame of basic research training in the amount of allowances stated in
accordance with the Grant Agreement after all statutory deductions of the employer and the
employee.

2. Super hruba mésicni vyse prispévkl bude sniZzena o zakonné odvody, kterymi jsou:
a) zaloha na dan z pfijmu fyzickych osob ze zavislé Cinnosti;
b) pojistné na socialni zabezpeceni;
c) prispévek na statni politiku zaméstnanosti;
d) pojistné na vSseobecné zdravotni pojisténi;
e) 35,42 % z hrubé mzdy (odvody zdravotniho a socidlniho pojisténi, tvorba socidlniho fondu,
zakonné Urazové pojisténi), ktery plati za zaméstnance zaméstnavatel.
2. Super gross amount of monthly allowances will be reduced by statutory deduction which are:
a) Income tax advance
b) Social insurance contribution
¢) Contribution to the state employment policy
d) Health insurance contribution
e) 35,42 % from gross wage (deductions of social insurance and health insurance, creation of social
fund, statutory accident insurance) which is paid by the employer for the employee.

3. Super hruba vyse prispévkl (véetné zakonnych odvodi placeny zaméstnavatelem) je stanovena
nasledovné:
a) prispévek na mzdu ve vysi 2.606,18 EUR meésicné (Castka prispévku upravena korekénim
koeficientem pro Ceskou republiku);
b) prispévek na mobilitu ve vysi 600 EUR mésicné;
c) prispévek na rodinu ve vysi 500 EUR mési¢né (pouze v pfipadé, Ze zaméstnanec prokaze, Ze Zije
v trvalém svazku s partnerem a vychovava déti, napf. kopii oddaciho listu, kopii rodného listu
ditéte, a dalsi).
3. Super gross amount of allowances (including statutory deductions paid by the employer) is set
down as follows:
a) Living Allowance — 2.606,18 EUR per month (the amount of allowance is adjusted by correction
coefficient valid for the Czech Republic);
b) Mobility allowance — 600 EUR per month;



¢) Family allowance — 500 EUR per month (only in case employee proves he\she permanently lives
persons linked to the employee by marriage or a relationship with equivalent status to a marriage
recognised by the legislation of the country where this relationship was formalised or dependent
children who are actually being maintained by the researcher, e.g. by marriage certificate, child
birth certificate).

4. Hruba vyse prispévku (véetné zakonnych srazek zaméstnance) je stanovena nasledovné:

a) prispévek na mzdu ve vysi 1.924,52 EUR mésicné (Castka prispévku upravena korekénim
koeficientem pro Ceskou republiku);

b) prispévek na mobilitu ve vysi 443,07 EUR mési¢né;

c) prispévek na rodinu ve vysi 369,22 EUR mési¢né (pouze v pfipadé, Zze zaméstnanec prokaze, Ze
Zije v trvalém svazku s partnerem a vychovava déti, napf. kopii oddaciho listu, kopii rodného listu
ditéte, a dalsi).

4. Gross amount of allowance (including statutory deduction) is set down as follows:

a) Living Allowance — 1.924,52 EUR per month (the amount of the contribution is adjusted by
correction coefficient valid for the Czech Republic);

b) Mobility allowance — 443,07 EUR per month;

¢) Family allowance — 369,22 EUR per month (only in case employee proves he\she permanently
lives persons linked to the employee by marriage or a relationship with equivalent status to a
marriage recognised by the legislation of the country where this relationship was formalised
or dependent children who are actually being maintained by the researcher, e.g. by marriage
certificate, child birth certificate).

5. Odmeény dle tohoto dodatku budou zaméstnanci vyplaceny mési¢né v obvyklém vyplatnim terminu
zaméstnavatele, ktery je uveden ve vnitfnim mzdovém predpisu. Veskeré platby upravené timto
dodatkem budou hrazeny v ¢eskych korunach (CZK).

5. The remuneration in accordance with this amendment shall be paid to the employee monthly on
usual pay day stated by the employer in internal directive. All payments stated by this amendment
shall be paid in Czech crowns (CZK).

6. Pro ucely vyplaty odmén zaméstnanci podle tohoto dodatku je stanoven sménny kurz na ........
KE/EUR. Pro vypocet naroku zaméstnance na odménu dle tohoto dodatku je uréen sménny kurz
Evropské centralni banky odpovidajici prdméru dennich sménnych kurzl za dané vykazované
obdobi. Nastroj pro vypocet sménného kurzu je k dispozici na strankdch EC:
http://www.ecb.europa.eu/stats/exchange/eurofxref/html/eurofxref-graph-czk.en.html.

6. For the purpose of remuneration payments the exchange rate is ............... CZK/EUR. For the
purpose of calculation of the amount of employee’s remuneration according to this amendment
the exchange rate is stated by European Central Bank (ECB) and corresponds to average of daily
exchange rates of particular reporting period. The tool for the calculation of exchange rate is
available here: http://www.ecb.europa.eu/stats/exchange/eurofxref/html/eurofxref-graph-

czk.en.html.
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V pfipadé, Ze vyzkumnikovi byla skutecné vyplacena za dané vykazovaci obdobi ¢astka v CZK nizsi
nez castka predepsana k vyplaté v kurzu ECB, uhradi zaméstnavatel zaméstnanci tento rozdil bez
zbytecného odkladu po skonceni kazdého vykazovaciho obdobi.

In case the employer actually paid to the employee for particular reporting period the amount of
allowances which is lower than amount prescribed for payment using exchange rate stated by ECB,
the employer shall be obliged to pay the balance without an undue delay after the end of particular
reporting period.

4. Studium zaméstnance/ Study of employee

V pfipadé, Ze bude zaméstnanec zapsdn u zaméstnavatele ke studiu, bude $kolné hrazeno
zaméstnavatelem z institucionalnich vydaju.
In case employee is enrolled in study programme at employer’s premises the tuition fee will be
reimbursed by employer’s institutional costs.

5. Prava dusevniho vlastnictvi/ Intellectual property rights

Smluvni strany se dohodly, Ze vlastnikem veskerych vysledkdl, které vzesly z prace na projektu
provedené zaméstnancem, bude zaméstnavatel. Zaméstnavatel bude vysledky a stavajici znalosti,
které vlastni, uZivat v souladu s grantovou dohodou nebo takovy zpUsob uZiti zajisti.

Contractual parties have agreed that the employer is the owner of all results generated by the
employee during the implementation of the project. The employer will use or ensure use of results
and background which he owns in accordance with provision of the Grant Agreement.

Zaméstnanec oznami zaméstnavateli bez zbytecného odkladu vytvoreni jakéhokoliv vysledku
v rdmci provadéni praci na projektu.

The employee shall notify the employer without an undue delay about any creation of any results
during the implementation of the project.

Zaméstnanec se zavazuje spolupracovat pfi zajistovani ochrany a/nebo Sifeni vysledkd a/nebo pfi
vykonu dalSich povinnosti spojenych s vysledky vytvorenych v rdmci implementace projektu.
The employee shall cooperate with the employer during ensuring duly protection or dissemination
of any result or during the fulfillment of any other obligations stated in the Grant Agreement and
connected with results generated during the implementation of the project.

Zameéstnanec bere na védomi, Ze v ptipadé, Ze vytvofi v rdmci implementace projektu publikaci,
bude tato publikovana v reZimu otevieného pfistupu v souladu s ustanovenimi grantové dohody.
Zameéstnanec se zavazuje informovat zaméstnavatele o vytvoreni jakékoliv publikace v ramci
implementace projektu.
The employee shall take into account that in case he or she generates any publication during the
implementation of project, open access to this publication shall be ensured on conditions set out
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in the Grant Agreement. The employee shall notify to the employer creation of any publication
during the implementation of the project.

Prava duSevniho vlastnictvi véetné pristupovych prav kvysledkim wvytvofenym v pribéhu
projektu a/nebo ke stdvajicim znalostem zaméstnavatele v prlbéhu provadéni projektu
a vzdélavacich aktivit se fidi pravidly stanovenymi v grantové dohodé. Pfistupovd prdva
k vysledklm a ke stavajicim znalostem zaméstnavatele po skonceni projektu budou mezi
smluvnimi stranami dohodnuty samostatnou dohodou.

Intellectual property rights including access rights to the results generated during the
implementation of the project and to the employer’s background during the implementation of
the project and training activities are governed by provisions of the Grant Agreement. Access rights
to the results and to the employer’s background after the end of the implementation of the project
or after the end of the training activities shall be agreed in separate agreement between
contracting parties.

Zaméstnanec udéluje zaméstnavateli souhlas, aby mohl pravo vykonu majetkovych prav
k novym znalostem ve smyslu zakona ¢. 121/200 Sb., autorského zakona, ve znéni pozdéjsich
predpist, kdykoliv postoupit tfeti osobé. Neni-li zikonem stanoveno jinak, nema zaméstnanec
pravo na jakoukoliv dodatecnou odménu za nové znalosti kromé odmény uvedené v tomto
dodatku.

The employee gives to the employer consent with assignment of property rights related to results
anytime to any third person in accordance with act No. 121/2000 Copyright Act as amended.
Unless otherwise provided the employee has no right to claim any other additional remuneration
for creation of results instead the remuneration stated in this amendment.

6. Povinnosti zaméstnavatele/ Employer’s duties

Zameéstnavatel zajisti zaméstnanci minimalné stejné standardy a pracovni podminky, které se
vztahuji na zaméstnance zaméstnané u zaméstnavatele na obdobné pozici.

The employer shall ensure that the employee enjoys at the place of the implementation at least
the same standards and working conditions as those applicable to local employees holding
a similar position.

Zameéstnavatel poskytne zaméstnanci asistenci pfi vyfizovani administrativnich nalezZitosti
spojenych s jeho zaméstnanim.
The employer shall assist employee in the administrative procedures related to their recruitment.

Zameéstnavatel bude informovat zaméstnance o klicovych ndlezZitostech grantu (napt. obsah
a terminy Skolicich aktivit) a o pravech a povinnostech zaméstnance vyplyvajicich z grantové
dohody a o povinnosti zaméstnance vyplnit a odevzdat na konci Skoleni hodnotici dotaznik
a nasledné po dvou letech navazujici dotaznik pro ucely REA.



The employer shall inform the employee about the grant essentials key for the implementation of
the research training activities under the project (e.g. date and content of training activities), the
rights and obligations of the employer and the employee arising from the Grant Agreement.

Zameéstnavatel zajisti zaméstnanci po dobu trvani jeho pracovni smlouvy moZnost pusobit
v prostordch zaméstnavatele a poskytne mu skoleni a nezbytné prostfedky pro implementaci
projektu.

The employer will host the employee at their premises and provide training as well as the
necessary means for implementing the action.

Zameéstnavatel zajisti adekvatni supervizi zaméstnance a dohlédne na pfipravu a implementaci
planu profesniho rozvoje.

The employer shall ensure that the employee is adequately supervised. The employer shall also
ensure that a career development plan is established and support its implementation.

Zameéstnavatel zajisti zaméstnanci adekvatni kontakt s neakademickym sektorem.
The employer shall ensure an appropriate exposure to and contact with the non-academic sector.

Zameéstnavatel timto prohlasuje, Ze se na zaméstnance vztahuje systém socidlniho zabezpeceni
a zdravotniho poji$téni platny pro zaméstnance v CR a Ze zaméstnanec poziva stejné Grovné
bezpecnosti a ochrany zdravi pfi praci jako maji mistni zaméstnanci v obdobné pozici.

The employer declares the employee is covered by social security system and health insurance
valid for employees in the Czech Republic and also the employee enjoys the same level of security
and health protection at work as local employees holding the same position.

Zameéstnavatel je povinen dva roky po skonceni projektu kontaktovat zaméstnance na posledni
znamou korespondencni, ptipadné emailovou adresu s vyzvou k doplnéni dotaznikl pro ucely
REA.

Two years after the end of the project the employer shall contact the employee at last known
address or email address with request to complete questionnaires for the purpose of REA.

Supervizorem zaméstnance je: .........ccceuenen..
The employee’s SUPErvisor is ........ccceeeveeneene.

7. Povinnosti zaméstnance/ Employee’s duties

Zameéstnanec je povinen vénovat se aktivitam v oblasti zakladni odborné pfipravy po stanovenou
tydenni pracovni dobu.

The employee shall devote to activities in the area of basic research training during whole weekly
working hours.



Zameéstnanec je povinen zaméstnavatele co nejdfive informovat o okolnostech, které mohou mit
vliv na provadeéni ¢innosti podle Smlouvy, tohoto dodatku nebo grantové dohody (nap¥. jakakoliv
vyznamna zména tykajici se stanoveného osobniho planu rozvoje a/nebo nemoc, kterd mize mit
vliv na pInéni pracovni smlouvy).

The employee shall inform employer as soon as possible of any events or circumstances likely to
affect the Grant Agreement, implementation of activities in accordance with this agreement or
contract and this amendment (e.g. any important change concerning stated career development
or sickness which can affect implementation of the Grant Agreement, contract or amendment
etc.).

Podle vnitfnich pravidel a predpisi zaméstnavatele ma zaméstnanec narok na dovolenou
o vymére 5 tydnl za kalendaini rok. Podplréi doba u nemocenského v pfipadé nemoci
zaméstnance a v ostatnich pfipadech je upravena zdkonem ¢&. 187/2006 Sb., o nemocenském
pojisténi, ve znéni pozdéjsich predpisl a dalsSimi souvisejicimi pravnimi predpisy.

In accordance with internal rules and regulations of the employer the employee has entitlement
to holiday in length of 5 weeks in calendar year. The period during which the sickness pay shall be
paid in case of employee’s sickness and in other cases is stated in Act No. 187/2006 Health
Insurance Act as amended and in other related regulations.

Zameéstnanec je povinen po dobu 3 let po ukonceni projektu prokazatelné informovat
zaméstnavatele o jakékoliv zméné svych kontaktnich udaja.

The employee shall duly inform the employer about any change of contact data for the period of
three years after the end of the project.

Po dobu trvani Smlouvy a v pfiméfeném rozsahu i po jejim ukonceni je zaméstnanec povinen
poskytnout zaméstnavateli aktivni soucinnost pti plnéni povinnosti zaméstnavatele (prijemce)
podle grantové dohody, jejich pfiloh a Smlouvy.
During the duration of this contract and in adequate period after the termination of the contract
the employee shall provide to the employer active assistance with fulfillment of employer’s duties
stated in the Grant Agreement, its annexes and this contract including this amendment.

Zameéstnanec je povinen vyplnit a odevzdat na konci skoleni hodnotici dotaznik a nasledné po
dvou letech navazujici dotaznik pro tGcely REA.

At the end of the training the employee shall fulfill and submit evaluation questionnaire and two
years later follow-up questionnaire provided by the Agency for its purposes.

Zameéstnanec je povinen se vénovat vyhradné projektu ................ , ktery je specifikovan grantovou
dohodou . ................ a fiNANCOVAN Z ProgramuU ....cucuceveeeeee e et stesne s

The employee shall work exclusively for the project named .........ccccevevevieceneees which is specified
in the grant agreement No. ......ccccevvvvenneee. and funded DY ....o.ecvee e

Zameéstnanec se zavazuje nepobirat (za aktivity vykonavané v rdmci projektu) jiné pfijmy nez ty,
které mu vyplaci zaméstnavatel (nebo jiny subjekt zminény v Pfiloze ¢. 1 grantové dohody).



8.

10.

10.

The employee is not allowed to receive for activities carried out in the frame of the project, other
incomes than those received from the employer (or any other entity referred to in Annex 1 of the
Grant Agreement).

Zameéstnanec je po dobu trvani Smlouvy (prace na projektu) a jesté 4 roky po ukonceni projektu
povinen zachovdvat mlcenlivost v souvislosti s daty, informacemi nebo materidly, které byly
béhem realizace projektu oznaceny jako divérné.
The employee shall during the implementation of the project and for four year after the end of the
project maintain confidentiality related to the any data, information, or material that were marked
as confidential during the implementation of the project.

Zameéstnanec je v souladu s pravidly stanovenymi v grantové dohodé (¢lanek 27, 28, 29 a 38)
povinen vzdy uvadét skutecnost, Ze projekt byl financovan ze zdroja EU, a to zejména, nikoliv vSak
pouze, pri publikacnich a komunikacnich aktivitach Ci v Zadostech
o ochranu vysledka.

According to the provisions of the Grant Agreement (e.g. articles 27, 28, 29 a 38) the employee
shall mention the information about EU funding especially but not only in connection with
publication and other communications and in applications for the protection of results.

8. Zavérecna ustanoveni/ Final provisions

Pocatecni datum provadéni vyzkumnych aktivit v rdmci projektu je.................... a doba trvani je
............ mésic(

Starting date of training activities is .....ccccocvveiececceennn. and the duration of the training activities
([ months.

Tento dodatek nabyva platnosti a Uc¢innosti dnem jeho podpisu obéma smluvnimi stranami.
This amendment shall enter into effect and force by the day of signature of both contracting
parties.

Vztahy mezi smluvnimi stranami se fidi ¢eskym pravnim radem. Ve vécech dodatkem vyslovné
neupravenych se pravni vztahy z ni vznikajici a vyplyvajici fidi zejména pfisluSnymi ustanovenimi
zdkona ¢.262/2006 Sb., zdkonik prace, ve znéni pozdéjsich predpisii a ostatnimi obecné
zavaznymi pravnimi predpisy.

All relations between contracting parties are governed by Czech laws. Any rights and obligations
or any other relations between contracting parties not explicitly regulated by this amendment
and employment contract are governed in particular by Act No. 262/2006 Labour Code as
amended and other statutory rules and orders.



4. Veskeré zmény ¢i doplnéni dodatku Ize ucinit pouze na zakladé pisemné dohody smluvnich stran.
Takové dohody musi mit podobu datovanych, Cislovanych a obéma smluvnimi stranami
podepsanych dodatkd.

4. Any changes or addition to this amendment shall be drawn up in writing after the conclusion of
the contracting parties. These agreements on changes or additions shall have the form of dated,
numbered amendment signed by both contracting parties.

5. Vztahuje-li se divod neplatnosti jen na nékteré ustanoveni dodatku, je neplatnym pouze toto
ustanoveni, pokud z jeho povahy, obsahu anebo z okolnosti, za nichZ bylo sjedndno, nevyplyva, Ze
jej nelze oddélit od ostatniho obsahu dodatku.

5. The invalidity of any provision of this amendment which could be separated from the rest of the
amendment shall not have effect to the rest of the provisions of the amendment if there is no
reason related to invalid provision’s nature, content or other circumstances during which the
amendment was agreed shall not be separated, for which the other provisions of amendment
could not be separated.

6. Dodatek se vyhotovuje ve 3 (tfech) stejnopisech, z nich kazdy ma platnost originalu.
Zameéstnavatel obdrzi 2 (dva) a zaméstnanec 1 (jeden) stejnopis.

6. Amendment is drawn up in three (3) executions. Each execution is as valid as the original. The
employer shall receive two (2) and the employee one (1) execution.

7. Smluvnistrany prohlasuji, Ze si dodatek pred jeho podpisem precetly a s jeho obsahem bez vyhrad
souhlasi. Dodatek je vyjadfenim jejich pravé, skutec¢né, svobodné a vazné vlle. Na dikaz pravosti
a pravdivosti téchto prohlaseni pfipojuji smluvni strany své vlastnorucni podpisy.

7. The Contracting Parties have read this amendment carefully and agree with its contents without
objection. Contracting parties declare that this amendment shall be the manifestation of their
serious, real and error-free intensions. In witness of the aforementioned, contracting parties affix
their signatures.

V Praze dne/In Prague on..................... V Praze dne/In Prague on..................

Za zaméstnavatele:/For the Employer: Zaméstnanec:/For the Employee

Ing. Jana Vohralikova

kvestor/bursar



Priloha €. 5 Vzor Dodatku €. 2 k Pracovni smlouvé



Dodatek ¢. 2/Amendment No. 2

k pracovni smlouvé ze dne .........ccceeeunuie uzaviené mezi témito smluvnimi stranami:

To employment contract concluded on ........................ between these contracting parties:

1. Smluvni strany/ Contracting parties

Ceska zemédélska univerzita v Praze

Sidlo:/ Registered Office: Kamycka 129, 165 21 Praha — Suchdol
Zastoupena:/ Authorized representatives: Ing. Janou Vohralikovou, kvestorkou/bursar
bank. spojeni:/ Bank Details: Komercni banka, a.s.

¢. 0.:/ Account number: 19-5504550287/0100

ICO:/ ID: 60460709

DIC:/ Tax ID: CZ60460709

(dale jen ,,zaméstnavatel”) na strané jedné/(Hereinafter as “employer”) as one party

a/and

Jméno a pfijmeni/ Name and Surname
bydlisté: / Address:
dat. nar.:/ Date of Birth:

datum ukonéeni studia:/ Graduation date:

(dale jen ,,zaméstnanec”) na strané druhé/(Hereinafter as “employee”) as the other party

uzaviraji nize uvedeného dne, mésice a roku, v souladu s pfisluSnymi ustanovenimi obecné zavaznych
pravnich predpisl, tento dodatek k pracovni smlouvé (dale jen ,dodatek”):

Conclude in accordance with relevant legislation on herein below stated day, month and year this
amendment to employment contract (hereinafter as “amendment”):



2. Uvodni ustanoveni/ Introductory provisions

1. Smluvnistrany uzaviely dne .........ccccooveeeveneenee. Pracovni smlouvu (déle jen ,,.Smlouva“), na zakladé
které je zaméstnanec zaméstnan u zaméstnavatele na pozici odborny védecky pracovnik
projektu. Na zakladé dohody smluvnich stran je uzaviran tento Dodatek ¢. 2 ke Smlouvé, jehoz
obsahem je Uprava odménovani zaméstnance, resp. zakonnych odvodd, které bude odvadét
zaméstnavatel za zaméstnance po dobu jeho staze v ....................

1. Contracting parties have concluded employment contract on .................. (hereinafter as
”contract”). On the basis of this contract the employee is employed at employer’s as specialized
researcher. On the basis of mutual agreement contracting parties conclude this amendment
which governs the remuneration of employee in particular statutory levies which the employer
shall pay for the employee during the period of his fellowship in ...................

v

3. Vyse a zpUsob vyplaceni mésiénich pfispévki/ The amount and the method of payment of
monthly allowances

1. Smluvni stany se dohodly, Ze po dobu stadze v ........ccccceveeeeeenene. vterminu od .......ccceeeeennene. do
........................ védeckému pracovnikovi za ¢innosti v oblasti zakladni odborné pfipravy vyplati
zaméstnavatel zaméstnanci odménu ve vysi prispévkld podle grantové dohody po odecteni
pfislusnych zakonnych odvod(i zaméstnance a zaméstnavatele.

1. Contracting parties have agreed that during the fellowship in ...
from ... to .....ccceceuenn... the employer shall pay to the researcher the remuneration for
activities in the field of basic research training in the amount of allowances stated in accordance
with the Grant Agreement after all statutory deductions of the employer and the employee.

2. Super hruba mésicni vyse prispévkll bude sniZzena o zakonné odvody, kterymi jsou:
a) zaloha na dan z pfijmU fyzickych osob ze zavislé ¢innosti;
b) pojistné na socialni zabezpeceni;
c) prispévek na statni politiku zaméstnanosti;
d) 26,42 % z hrubé mzdy (odvody socidlniho pojisténi, tvorba socidlniho fondu, zakonné urazové
pojisténi), ktery plati za zaméstnance zaméstnavatel.
2. Super gross amount of monthly allowances will be reduced by statutory deduction which are:
a) advance on income of individuals from employment activity
b) Social insurance contribution
c) Contribution to the state employment policy
d) 26,42 % from gross wage (deductions of social insurance, creation of social fund, statutory
accident insurance) which is paid by the employer for the employee.



b)
c)

a)

b)

b
c)

~—

b)
c)

Super hruba vyse prispévkd (véetné zdkonnych odvodi placeny zaméstnavatelem) je stanovena
nasledovné:

pfispévek na mzdu ve vysi 2.606,18 EUR mésicné (C4stka prispévku upravena korekénim
koeficientem pro Ceskou republiku);

prispévek na mobilitu ve vysi 600 EUR mési¢né;

pfispévek na rodinu ve vysi 500 EUR mésicné (pouze v pfipadé, Ze zaméstnanec prokaze, Ze Zije
v trvalém svazku s partnerem a vychovava déti, napf. kopii oddaciho listu, kopii rodného listu
ditéte, a dalsi).

Super gross amount of allowances (including statutory deductions paid by the employer) is set
down as follows:

Living Allowance — 2.606,18 EUR per month (the amount of allowance is adjusted by correction
coefficient valid for the Czech Republic);

Mobility allowance — 600 EUR per month;

Family allowance — 500 EUR per month (only in case employee proves he lives in a permanent
relationship with a partner and raise children e.g. by copy of marriage certificate, copy of child
birth certificate etc).

Hruba vyse prispévku (véetné zakonnych srazek zaméstnance) je stanovena nasledovné:
pfispévek na mzdu ve vysSi 2 061,53 EUR mésicné (Castka prispévku upravena korekénim
koeficientem pro Ceskou republiku);

prispévek na mobilitu ve vysi 474,61 EUR mésicné;

prispévek na rodinu ve vysi 395,51 EUR mési¢né (pouze v pfipadé, Ze zaméstnanec prokaze, Ze
Zije v trvalém svazku s partnerem a vychovava déti, napf. kopii oddaciho listu, kopii rodného listu
ditéte, a dalsi).

Gross amount of allowance (including statutory deduction of employee) is set down as follows:
Living Allowance — 2 061,53 EUR per month (the amount of the contribution is adjusted by
correction coefficient valid for the Czech Republic);

Mobility allowance — 474,61 EUR per month;

Family allowance — 395,51 EUR per month (only in case employee proves he lives in a permanent
relationship with a partner and raise children e.g. by copy of marriage certificate, copy ofchild
birth certificate etc).

Odmény dle tohoto dodatku budou zaméstnanci vyplaceny mési¢né v obvyklém vyplatnim
terminu zaméstnavatele, ktery je uveden ve vnitfnim mzdovém predpisu. Veskeré platby
upravené timto dodatkem budou hrazeny v ¢eskych korunach (CzK).

The remuneration in accordance with this amendment shall be paid to the employee monthly on
usual pay day stated by the employer in internal payroll directive. All payments stated by this
amendment shall be paid in Czech crowns (CZK).

Pro ucely vyplaty odmén zaméstnanci podle tohoto dodatku je stanoven sménny kurz na .......
KE/EUR. Pro vypocet naroku zaméstnance na odménu dle tohoto dodatku je uréen sménny kurz
Evropské centralni banky odpovidajici prdméru dennich sménnych kurz(i za dané vykazované



obdobi. Nastroj pro vypocet smeénného kurzu je k dispozici na strankdch EC:
http://www.ecb.europa.eu/stats/exchange/eurofxref/html/eurofxref-graph-czk.en.html.

For the purpose of payment of the remuneration to the employee the exchange rate is ......
CZK/EUR. For the purpose of calculation of the amount of employee’s remuneration according
to this amendment the exchange rate is stated by European Central Bank (ECB) and corresponds
to average of daily exchange rates of particular reporting period. The tool for the calculation of
exchange rate is available here:
http://www.ecb.europa.eu/stats/exchange/eurofxref/html/eurofxref-graph- czk.en.html.

V ptipadé, Ze vyzkumnikovi byla skute¢né vyplacena za dané vykazovaci obdobi ¢astka v CZK nizsi
nez ¢astka predepsana k vyplaté v kurzu ECB, uhradi zaméstnavatel zaméstnanci tento rozdil bez
zbytecného odkladu po skonceni kazdého vykazovaciho obdobi.

In case that in particular reporting period the employer actually paid to the employee lower
amount of allowances than amount prescribed to be paid using exchange rate stated by ECB,
the employer shall pay the balance without an undue delay after the end of particular reporting
period.

9. Zavérecna ustanoveni/ Final provisions

Tento dodatek nabyva Ucinnosti od ................ o [o TR Po uplynuti uc¢innosti jsou platna opét
ustanoveni dand Dodatkem ¢. 1 Smlouvy.

This amendment shall enter into effect from .......cccevenennnee. (o J After the expiry
of the effectiveness of this Amendment the provisions of Amendment No. 1 to the contract will
be again valid.

Vztahy mezi smluvnimi stranami se fidi ¢eskym pravnim fadem. Ve vécech dodatkem vyslovné
neupravenych se pravni vztahy z ni vznikajici a vyplyvajici fidi zejména pfislusSnymi ustanovenimi
zakona €.262/2006 Sb., zakonik prace, ve znéni pozdéjsich predpisi a ostatnimi obecné
zavaznymi pravnimi predpisy.

All relations between contracting parties are governed by Czech laws. Any rights and obligations
or any other relations arising between contracting parties on the basis of this amendment not
explicitly regulated by this amendment are governed in particular by Act No. 262/2006 Labour
Code as amended and other statutory rules and orders.

Dodatek se vyhotovuje ve 3 (tfech) stejnopisech, z nichz kaidy ma platnost originalu.
Zameéstnavatel obdrzi 2 (dva) a zaméstnanec 1 (jeden) stejnopis.

Amendment is drawn up in three (3) executions. Each execution is as valid as the original. The
employer shall receive two (2) and the employee one (1) execution.



4. Smluvni strany prohlasuji, Ze si dodatek pred jeho podpisem precetly a s jeho obsahem bez
vyhrad souhlasi. Dodatek je vyjadienim jejich pravé, skutecné, svobodné a vazné vile. Na dlikaz
pravosti a pravdivosti téchto prohlaseni pfipojuji smluvni strany své vlastnorucni podpisy.

4. The Contracting Parties have read this amendment carefully and agree with its contents without
objections. Contracting parties declare that this amendment shall be the manifestation of their
serious, real and error-free will. In witness of the aforementioned, contracting parties affix their
signatures.

V Praze dne/In Prague on..................... V Praze dne/In Prague on..................

Za zaméstnavatele:/For the Employer: Za zaméstnance:/For the Employee
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